STEARNS WEAVER MILLER
WEISSLER ALHADEFF & SITTERSON, pA.

Labor and Employment Breakfast Seminar

Have You Discussed HIN1 with Your Employees?
You Should.

Speakers Eric Gabrielle and Jon Stage

According to a national poll conducted for Mansfield Communications, more than two-thirds of workers say they have
received no communication from their employer about workplace policies regarding HIN1. The United States Centers
for Disease Control says, “businesses and employers, in general, play a key role in protecting employees’ health and
safety, as well as in limiting the negative impact of influenza outbreaks on the individual, the community, and the
nation’s economy.” Join us as we discuss ways to put a plan in place and effectively communicate the plan to your

employees.

¢ Developing a pandemic plan for your organization
e Communicating company policies to your employees
e Appropriate response strategies if your business is affected

October 29th (Fort Lauderdale)
8:00 - 8:30 Registration and Breakfast, 8:30 - 10:00 Program

Offices of Stearns Weaver Miller, Fort Lauderdale
200 East Las Olas Boulevard, Penthouse A

Fort Lauderdale, FL 33301

954-462-9500

Cost: $20.00 (includes parking, breakfast, programming and materials)

Registration: RSVP to laborlaw@stearnsweaver.com by October 28.
Registration is $20, payable to Stearns Weaver. Please bring payment to the event.

Speakers:

Eric Gabrielle is Board Certified by the Florida Bar in Labor and Employment Law, and specializes in litigation of
employment law issues in Florida federal and state courts, and also advises employers regarding compliance with all
federal, state and local laws and regulations governing employment relationships. Mr. Gabrielle earned his J.D., with
honors, from the University of Florida School of Law and his B.A. from the University of Florida.

Jon Stage is a Shareholder in the Labor and Employment Department. He has litigated and tried a wide variety of
employment law claims arising under various aspects of Title VII, the Family and Medical Leave Act, the Fair Labor
Standards Act, the Age Discrimination in Employment Act, the Americans with Disabilities Act and the Florida Civil
Rights Act. He earned his J.D. from Nova Southeastern University Shepard Broad Law Center and his B.S. from Stetson
University.

Information: For more information, call 954-462-9546 or email pgarrido@stearnsweaver.com




